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bArticle Information Abstract
Received: Background & Purpose: An employer brand is the image an organization
2024/05/06 creates in the minds of job seekers, current employees, and other stakeholders.
This image is formed based on various factors such as organizational culture,
?eczi‘;g;e/g; values, benefits and job opportunities. The employer's brand is a factor for
attracting talented and skilled workers. The importance of employer branding to
Keywords: | attract talents in organizations is increasing rapidly and organizations are trying to
use this capacity well. Therefore, in this research, the effect of employer brand
Employer Brand, | dimensions on the willingness to be employed in AJA universities (a case study in
E”I’Jf; lr(;yo enra?i;‘j"d Shahid Sattari Aeronautical University of Science and Technology) is investigated.
Aitractiveness of | Methodology: The current research is applied and descriptive-survey method is
the gf;ﬂ;yer's used in it. The statistical population of the research included the students of
Reputation ,ofthe Shahid Sattari Aeronautical University of Science and Technology. Lin and Peter
Organization, (2014) questionnaire was used to collect data related to the variables of
[Z;;Zfoioese personality, trust and feeling towards the employer brand, and Anch et al. Data
analysis was done through structural equation modeling with Lisrel software.
Findings: Based on research data analysis, employer brand personality has a
positive and significant effect on brand trust and brand feeling, having a positive
Corresponding | and significant effect on employer brand attractiveness. On the other hand, the
Author: attractiveness of the brand has a positive and significant effect on the
Faramarz Ghorani |y o anization's reputation and willingness to employment.
Conclusion: Increasing the reputation of the organization and improving the
Email: willingness of employees to hire requires increasing the attractiveness of the
Faghorani@ employer's brand, which is dependent on the commitment, feeling and personality
gmail.com of the employer's brand. Therefore, managers of defense organizations should
strive to improve the employer brand.
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