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Article Information Abstract
Received: Background & Purpose: Recognizing the importance of implementing the Daja
2025/06/13 | Comprehensive Scientific Map in organizations under the armed forces, and given
Accepted: its nature as a strategic roadmap along with its implementation difficulties, this
2025/08/18 | study aims to identify and prioritize the challenges facing the implementation of
K .| this roadmap at Imam Ali Officers' University. The goal is not only to understand
eywords:

Comprehensive

these challenges but also to address them, thereby helping the university achieve
the roadmap’s objectives.

Defense and . . .
Security Roadmap | Methodology: The present research is applied and developmental in type, and
of Iran exploratory in nature. This study was conducted using thematic analysis strategy
Iran science and .o . . .
Technology initially, followed by the Analytic Hierarchy Process (AHP). Interviews and
Roadmap questionnaires were used as data collection tools. Accordingly, seven semi-
National d i 1 d d ith th f Af
Development Plan | StrUCtured interviews were conducted with three groups of experts. After
Military transcribing the interviews in MAXQDA software, the research data were

Universities.

analyzed. Following the identification of themes using AHP, the expert panel
responded to questionnaires, and finally, the themes were weighted and prioritized

Corresponding | using Expert Choice software.
Author: Findings: Based on data analysis, the research findings were categorized into two
Soroush overarching themes: challenges of organizational structure development and
Houshangi challenges of continuous discourse-building improvement, along with five
organizing themes. Subsequently, based on AHP, the theme of the importance of
developing discourse-building in the implementation of the roadmap received the

highest weight.
Conclusion: The first step toward the successful implementation of a roadmap in an
Email: organization is to focus employees’ attention on that roadmap. Employees must think about
Srhoushangi@ the roadmap during their daily work routines and discuss it in both formal and informal
g . . . ;

gmail.com conversations. Without having a mindset or accurate knowledge of the roadmap's key axes,

it will be very difficult to ensure staying on course toward the roadmap's objectives, and the
opposite is also true.
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